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运用了 B/S 架框为基础的 Model2 模型。在技术上,在表现层中，通过 Servlet 方
法将数据接收与页面显示区分出来，同时采用 DAO(Data Access Object)技术操作



























Modern human resources management information system is mainly built on the 
foundation of the network technology, information technology and computer 
technology. Construction of human resource management information system for 
human resource management has brought new change and improvement on the 
efficiency of human resource management in colleges and universities. 
With the recent research,B/S structure technology becomes more mature, more 
and more colleges and universities choose B/S structure as its human resource 
management information system development framework.The ShenQi Ethnic 
Medicine College.GMU is the second level magic as emerging, promoting human 
resources information management withinformation technology, has become an 
important task of the school information construction.At present, the school has set up 
the campus network platform, so we need a special information management system 
of human resource management in school.Therefore in this paper ，I firstly studies the 
current situation of human resource management information system at home and 
abroad.On this basis, the system uses the JavaEE frame based Model2 model.In 
technology, data receiving and page display are distinguished,in the presentation layer 
by Servlet method, at the same time using DAO (Data Access Object) technology to 
operate the database,In the Model layer, the database tables are encapsulated into 
object.To achieve control of the business logic processing using Servlet technology, 
reflect the data logic layer advantage, also realized the "high cohesion, low coupling 
development idea". 
In this dissertation, according to the ShenQi Ethnic Medicine College human 
resources management features and the practical need of the project, using the 
software engineering thought a detailed analysis of the demand and function of human 
resource management information system of ShenQi Ethnic Medicine 
College.Through the analysis of data flow, business flow of the system,we put 
forward the human resource management information system of ShenQi Ethnic 















design.On the basis of this, we realize and test part of the system function.Human 
resource management information system of ShenQi Ethnic Medicine College will 
greatly reduce the workload of staff, and implement electronic and information school 
human resources management. 
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系统从技术上看，现在仍然以 Model1 模型（该模型主要是在 MVC）框架下设
计）来设计网络 OA 系统。该模型主要在界面中实现业务逻辑，由 view 层 model
层构成基本结构。从上述描述可以看出 Model1 模型逻辑不清晰，造成开发难度
较大，代码维护不容易[4]。而且对于 Model2 模型，Model1 模型耦合度较高,存在
系统不容易实现模块化设计等问题。而根据 MVC 架框下的 Model2 模型,该模型
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